Southern Connecticut State University

FACULTY SENATE
UNAPPROVED MINUTES OF APRIL 14, 2021
https://inside.southernct.edu/faculty-senate/meetings
The 14th Meeting of the Faculty Senate AY 2020-2021 was held on April 14, 2021, at 12:10 p.m. via WebEx.

Attendance
Dave Allen*
Accounting
13/14

Matthew Ouimet
Counseling
14/14

Sandip Dutta*
Finance
9/14

Atul Kulkarni
Marketing
14/14

Rex Gilliland
Philosophy
14/14

Angela LopezVelasquez
Special Education
10/14

William Farley
Anthropology
13/14

Natalie Starling
Counseling & School
Psychology
14/14

Lawrence Brancazio
Health & Movement
Sciences
14/14

Joe Fields
Mathematics
14/14

Binlin Wu
Physics
14/14

Douglas Macur
Theatre
14/14

Jeff Slomba
Art
14/14

Beena Achhpal
Curriculum &
Learning
14/14
Maria Diamantis
Curriculum & Learning
14/14

Robert Gregory
Health & Movement
Sciences
14/14
Troy Paddock
History
13/14

Klay Kruczek
Mathematics
14/14

Jonathan O’Hara
Political Science
4/5

Luke Eilderts
World Languages &
Literatures
14/14

Jonathan Irving
Music
14/14

Michael Nizhnikov*
Psychology
10/14

Dushmantha
Jayawickreme
Earth Science
14/14
Sanja Grubacic
Economics
14/14

Darcy Kern
History
9/14

Frances Penny*
Nursing
8/14

Kate Marsland
Psychology
14/14

Yan Liu
Information &
Library Science
12/14
Cindy Simoneau
Journalism
14/14

Kelly Martinez
Nursing
6/14

William Faraclas
Public Health
13/14

Obiageli Okwuka*
Part-time Faculty
10/14

Patrick Crowley
Library Services
13/14

Mary Ellen
Minichiello*
Part-time Faculty
10/14

Michael Dodge
Recreation, Tourism &
Sport Management
13/14
Sebastian Perumbilly
Social Work
14/14

Deborah Weiss
Faculty Senate
President
13/14
Cindy Simoneau
Undergraduate
Curriculum Forum
14/14
Meredith Sinclair
Undergraduate
Curriculum Forum
14/14
Cynthia O’Sullivan
Graduate Council
14/14

Kevin Siedlecki
Athletics
14/14
Sean Grace
Biology
14/14
Mina Park
Business
Information Systems
14/14
Jeff Webb
Chemistry
14/14
Barbara Cook
Communication
Disorders
14/14

Peter Madonia*
Educational
Leadership
11/14
Mike Shea
English
14/14

Derek Taylor
Communication, Media
& Screen Studies
14/14

Paul Petrie
English
14/14

Jacqueline Toce
Library Services
14/14

Stephanie Fischer
Part-time Faculty
10/10

Stephen Monroe
Tomczak
Social Work
14/14

Zainab Seyal*
Student Government
Association
3/5

Alaa Sheta
Computer Science
14/14

Matthew Miller
Environment,
Geography &
Marine Studies
14/14

Carol Stewart
Management,
International Business
& Public Utilities
11/14

Virginia Metaxas
Part-time Faculty
9/10

Adam Pittman
Sociology
12/14

Dr. Joe Bertolino*
SCSU President
7/14

T. Bennett
T. Brolliar
J. H. Kim

T. Milburn
A. Smyth
B. Zamfir

Guests:

*An asterisk denotes an absence. Overall attendance recorded below each member.

3

Faculty Senate President D. Weiss called the 14th meeting of the Faculty Senate to order at 12:10 p.m.
I.

Announcements

A. D. Weiss: Holocaust Remembrance Virtual Commemoration, 1-2 p.m. Monday
April 19, 2021.
B. D. Weiss: Reminder that All-University Elections are due by April 30th by 12 p.m.
C. M. Shea: 2021 FAC Conference on Student Success & Shared Governance, April
16, 2021, 10:00-2:00.
D. M. Shea: Southern Speak Out, Buley Library patio, April 21, 2021, 10:30-11:45.
E. M. Shea: English Department graduate conference, April 17, 2021.
II.

Minutes of the previous meeting held on March 31, 2021 were accepted as distributed.
https://inside.southernct.edu/faculty-senate/meetings

III.

Faculty Senate President’s Report
https://inside.southernct.edu/faculty-senate/meetings

IV.

Standing Committee reports accepted as distributed.

V.

Special Committees
A. UCF: Report accepted
B. Graduate Council: No report.

VI.

Unfinished Business
A. C. Simoneau moved to approve the Resolution Regarding The Robert E. Jirsa Service
Award Committee.
i. Vote tally
1. Yes ...................................................... 35
2. No ..........................................................1
ii. Motion to approve the resolution passed.
New Business
A. K. Marsland moved to approve the Resolution Regarding Revision to the Academic
Misconduct Policy.
i. W. Faraclas moved to strike “has resulted in” and replace it with “is a” in 7.b.d)
of the document.
1. Motion seconded.
a. Motion passed by universal consent.
ii. J. Webb moved to add a footnote to define “University calendar days.”
1. Motion seconded.
a. Motion passed by universal consent.
iii. Vote tally
1. Yes ...................................................... 37
2. No ..........................................................0
a. Motion to approve resolution as amended passed.
iv. Motion to approve the resolution approved.
B. W. Faraclas moved to approve the Resolution Regarding CBA Travel Funds For 20212022.

VII.
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VIII.

IX.

i. M. Shea moved amend the resolution by raising the amount from $2,000 to
$2,500 for non-tenured faculty.
1. Motion seconded.
a. Vote tally
i. Yes ................................ 11
ii. No ................................. 28
1. Motion to amend the resolution failed.
b. Vote tally
i. Yes ................................ 37
ii. No ................................... 3
1. Motion to approve the resolution as presented
passed.
Unfinished Business (cont’d)
A. P. Petrie: Discussion on the recommendations to Improve the P&T Process.
i. Senators will be asked to complete a straw poll on the recommendations. A link
will be sent after the meeting.
Adjournment
A. Meeting adjourned at 2:01 p.m.

_______________________________________
L. Eilderts
Secretary
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DOCUMENTS TO ACCOMPANY MINUTES (APRIL 14, 2021 MEETING)
SOUTHERN CONNECTICUT STATE UNIVERSITY FACULTY
SENATE
RESOLUTION REGARDING THE ROBERT E. JIRSA SERVICE AWARD COMMITTEE
Whereas, Southern Connecticut State University (SCSU) exists for the primary purpose of
furthering academic excellence;
Whereas, The SCSU Faculty Senate is the official representative body of the Academic
Faculty;
Whereas, Within the context of shared governance faculty participation furthers such
excellence;
Whereas, The Faculty Senate is charged with maintaining and filling All-University
committees; and
Whereas, The Faculty Senate strives to maintain efficient All-University and full
committees; now, therefore, be it
Resolved, That the Robert E. Jirsa Service Committee’s membership shall consist of one (1)
member from each college/school, and one member from Library, Counseling, Athletic
Training, or Coaching faculty; instead of one (1) member from each college/school and one
(1) at-large member; be it further
Resolved, That there shall be one (1) alternate from each college/school and one alternate
from Library, Counseling, Athletic Training or Coaching faculty; and be it further
Resolved, That the Faculty Senate Elections Committee shall revise affected SCSU documents
to conform to the new committee structure.
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SOUTHERN CONNECTICUT STATE UNIVERSITY FACULTY SENATE
FACULTY SENATE RESOLUTION REGARDING CBA TRAVEL FUNDS FOR 2021-2022
Whereas, Southern Connecticut State University (SCSU) exists for the primary purpose of
furthering academic excellence;
Whereas, The SCSU Faculty Senate is the official representative body of the Academic Faculty;
Whereas, The CSU-AAUP CBA Travel Fund [“Travel Fund”] supports Faculty attendance at
professional seminars, workshops, conferences or educational exchanges (CSU-AAUP Contract
Article 9.5.1);
Whereas, Participation in such conferences and academic gatherings enhances the ability of
SCSU Faculty members to achieve excellence as scholars in their particular disciplines;
Whereas, The Collective Bargaining Agreement (9.5.1) specifies that the President or designee
shall consult with the cabinet and the Senate President in assigning travel funds, and each fulltime member normally shall not be allowed more than $1,500 reimbursement per contract year
toward the cost of fees, and each part-time member not more than $750 from the Travel Fund;
Whereas, Reduced frequency of travel during the coronavirus pandemic has resulted in a
significant amount of residual monies in the Travel Fund at the end of 2020-2021;
Whereas, Residual monies will remain in the Travel Fund and be added to the 2021-2022 CBAdetermined Travel Fund allocation, leading to an unusually large pool of funds for travel;
Whereas, The Faculty Senate and the Provost have identified a mutual desire to use available
travel funds to support Faculty attendance at professional seminars, workshops, conferences or
educational exchanges and also to promote active participation;
Whereas, Cost increases for travel and conference fees have significantly affected faculty
members’ opportunities to participate in national and international professional seminars,
workshops, conferences and educational exchanges; and
Whereas, Through this resolution the Faculty Senate is acting to fulfill its responsibility in
conferring with the President on the establishment of a maximum annual SCSU funding limit on
travel funds provided by the CBA for 2021-2022; now, therefore, be it
Resolved, That the Faculty Senate recommends that the travel fund reimbursement caps for
2021-2022 be set as $1,750.00 for tenured full-time faculty members and non-tenured faculty
members on special appointment (non-tenure track), $2,000.00 for non-tenured full-time faculty
members on tenure track, and $750.001 for part-time faculty members; and be it further
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The CBA (Article 9.5.1) sets the maximum travel fund reimbursement cap for part-time members at $750.
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Resolved, That for full-time members of the Faculty traveling to a professional seminar,
workshop, conference or educational exchange shall have the travel cap raised by $250 for one
of two circumstances:
a) for travel that requires trans-ocean travel, OR
b) if the member is Faculty traveling to attend a professional seminar, workshop, conference
or educational exchange as an invited keynote speaker2, and whose expenses are not
covered in full by the sponsoring organization
; and be it further
Resolved, That according to the foregoing, the maximum total travel reimbursement cap for
tenured full-time faculty members and non-tenured faculty members on special appointment
(non-tenure track) shall be $2,000.00, and the maximum travel reimbursement cap for nontenured full-time faculty members on tenure track shall be $2,250.00.

2

For the purposes of this document, an invited keynote speaker is the person “headlining” or serving as the main
speaker during an opening meeting or other plenary session at an event covered by CBA-provided travel funds. A
faculty member applying for an increased travel fund cap based on having been invited to give a keynote address,
must provide a copy of a formal, written invitation, which states the amount of expenses paid by the sponsoring
organization and the stipend awarded by the sponsoring organization to cover expenses. A faculty member who
attends a professional seminar, workshop, conference or educational exchange as a participant in any other capacity
(e.g., to present a paper, poster session, experiential learning activity, professional development workshop, attend
committee or governing group activities) is not an invited keynote speaker.
8
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RESOLUTION REGARDING REVISION OF THE ACADEMIC MISCONDUCT POLICY

SOUTHERN CONNECTICUT STATE UNIVERISTY FACULTY SENATE
RESOLUTION REGARDING REVISION OF THE ACADEMIC MISCONDUCT POLICY
Whereas, Southern Connecticut State University (SCSU) exists for the primary purpose of
furthering academic excellence; and
Whereas the SCSU Faculty Senate is the official representative body of the Academic Faculty;
and
Whereas revisions to the Academic Misconduct Policy have been recommended by the Faculty
Senate Student Policy Committee; now, therefore, be it
Resolved, That the following documents be approved:
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I.

Guidelines for Addressing Academic Misconduct

Academic honesty is a fundamental requirement in higher education. Ethical behavior is
expected of all members of the University community. This document provides guidelines for
addressing allegations of student academic misconduct at Southern Connecticut State
University, as defined in the Student Code of Conduct (available on the University website) and
other University and departmental documents relevant to academic misconduct. Faculty
members and Students are responsible for knowing this relevant information upon which all
claims of academic misconduct and defenses thereto shall be based.
These guidelines are based on the principle that the faculty has oversight over academic
honesty, including the authority and responsibility to impose appropriate penalties when
academic misconduct occurs. In instances where both academic and non-academic misconduct
are alleged, only the academic portion shall be handled according to the disciplinary procedures
for academic misconduct described here. The Office of Student Conduct (OSC), whose action
may precede or follow any academic disciplinary action, shall address separately charges of
non-academic misconduct. In instances when alleged academic misconduct includes
component(s) of research misconduct the SCSU Office of Research Integrity (ORI) may be
consulted as appropriate.
Throughout this document, “days” means University Calendar weekdays when the University is
open.
These guidelines address:
1. Instructor’s Role and Responsibilities
2. Complaint by Person Other than the Course Instructor
3. Role of University Office of Student Conduct
4. Faculty Hearing Panels
5. Hearing Procedures
6. Student Rights and Responsibilities
7. Appeal of the Faculty Hearing Panel Ruling
8. Annual Reporting
9. Revisions to these Academic Misconduct Guidelines
10. Timelines
1. Instructor’s Role and Responsibilities.
Instructors are responsible to address the commission of acts of academic dishonesty.
a. When there are course-specific requirements for academic conduct that may not be selfevident in the Student Code of Conduct, the Instructor shall inform Students of those
requirements in the course syllabus. The Instructor shall inform Students of penalties that may
be imposed for academic dishonesty according to the guidelines in the Student Code of
Conduct and their professional judgment. Instructors are strongly encouraged to refer Students
to the Student Code of Conduct and other relevant University documents pertaining to academic
misconduct in their course syllabi.
b. Incidents of academic misconduct can range in severity; Instructors determine sanctions
according to their professional judgment of the severity of misconduct. At the discretion of the
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Instructor, this determination may be made in consultation with the OSC (e.g., regarding
patterns of past academic misconduct by an individual student and clarification of the Hearing
and Appeals processes). Academic sanctions imposed by the instructor shall be related to
performance in the course and be commensurate with the severity of misconduct and may
include, but are not limited to, one or more of the following:
• a reduced grade for the assignment in question;
• the opportunity to revise the assignment in which the act of dishonesty occurred;
• the opportunity to complete additional course work;
• a grade of F for the assignment in question;
• a grade of F for the course.
c. Instructors may decide to handle minor violations informally, according to their discretion,
especially when there is no sanction imposed beyond requiring the revision of an assignment.
When an Instructor determines that a more serious act of academic misconduct has occurred,
within three (3) days, the Instructor shall inform the Student in writing of the infraction and shall
provide an opportunity for the Student to respond to the allegation in person or in writing within
five (5) days.
d. When an Instructor determines that a more serious act of academic misconduct as described
in Section 1c has occurred, the Instructor shall file an Academic Misconduct Report with the
Department Chairperson and College/School Dean within three (3) days of the response from
the Student. Within seven (7) days, the Dean shall forward a copy of the report to the OSC and
also send a copy to the Student. The Academic Misconduct Report from the Instructor must
indicate the academic sanction(s) imposed and whether they recommend that additional
disciplinary actions be initiated by the OSC.
e. In the case of a Student appeal, the grade given for that class shall not be considered final
until the appeal process is complete. The grade shall be entered as an “I+” by the Instructor until
the end of the following semester or until the appeal is finalized.
2. Complaint by Person Other Than the Course Instructor.
Any member of the University community may file a complaint against a Student alleging
academic misconduct. Accusations of alleged violations by a person other than the Student's
Instructor must be reported in writing within ten (10) calendar days of discovery of the alleged
violation either to the Instructor or to the OSC, which shall inform the Instructor in writing within
three (3) University calendar days. Upon receipt of notification, the Instructor shall assess the
merit of the allegation. An Instructor who decides to pursue a claim of academic misconduct
shall follow the procedure outlined in Section 1 of these guidelines, acting within three (3)
University calendar days of receipt of the complaint.
3. Office of Student Conduct Role.
The Office of Student Conduct (OSC) shall have specific responsibilities regarding notification,
record keeping and hearings related to academic misconduct.
a. The OSC shall retain records of all reported cases of academic misconduct, including
Academic Misconduct Reports submitted by Instructors and written complaints received
from others.
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b. The OSC shall report the number and nature of incidents and the disposition of prior
hearings to an Instructor seeking input on how to regard an incident.
c. The OSC shall report the number and nature of incidents and the disposition of prior
hearings to hearing officers during the sanctioning phase of an academic misconduct
hearing.
d. The OSC shall notify Instructors of academic misconduct complaints it receives from
sources other than the course Instructor, as described in Section 2 of these guidelines.
e. Within ten (10) days of receipt of an Academic Misconduct Report, the OSC shall review
recommendations by the Instructor for further action and determine one of the following: a)
the case requires no further action; or b) the case is eligible for an administrative resolution
in consultation with the student, the reporting faculty and, if the faculty member is
unavailable, the Chairperson of the Department in which the class was taught; c) the case
merits a hearing with the University-wide Academic Standing Committee (UASC). The
Student shall be notified of the determination within this 10-day period.
f. When no further disciplinary action is requested by the faculty member, but the student has
a previous academic misconduct record that may warrant further action, the OSC shall
consult with the UASC and determine whether to convene a hearing.
4. Faculty Hearing Panels.
a. A Faculty Hearing Panel made up of members of the University-wide Academic Standing
Committee (UASC) shall have the responsibility of reviewing student appeals and/or referrals
from the OSC.
b. A Faculty Hearing Panel shall be convened when one or more of the following conditions are
satisfied:
• a Student seeks to appeal the Instructor’s finding of misconduct;
• a Student seeks to appeal sanctions imposed by an Instructor for academic
misconduct;
• a Student seeks to appeal sanctions based on an Instructor’s failure to follow the
procedures set forth in this policy;
• a Student’s record of prior academic misconduct reaches two reported instances of
academic misconduct while at Southern Connecticut State University;
• the Director of the OSC determines that there has been an egregious violation as
reported by the Instructor.
c. The OSC shall notify the UASC of the need to constitute a hearing panel. Within five (5) days
of notification by the OSC, the UASC shall form a hearing panel comprising a minimum of
three (3) members to be convened to address a specific academic misconduct complaint. A
Faculty Hearing Panel may not include a member from the Student’s home Department nor
from the Department that houses the course in which the alleged misconduct occurred. A
representative from the OSC shall be the convener and a non-voting member of the Panel
d. UASC members shall be available to hear appeals during the first and last week of each
academic semester per the academic calendar to address end-of-semester appeals as they
arise.
e. In the case of a Student appeal, the Faculty Hearing Panel shall determine the merits of the
Student appeal or OSC referral. The Faculty Hearing Panel shall not increase any academic
sanctions that were originally imposed by the Instructor alleging the misconduct.
5. Hearing Procedures.
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When a Faculty Hearing Panel is convened, the Panel shall operate according to the following
procedures and timeline:
a. Scheduling of Hearing. Hearings normally are held during the fall and spring semesters of
the academic year. When the criteria set forth in section 4b have been satisfied, Faculty
Hearing Panels shall be conducted within ten (10) days of receipt by the OSC of an academic
misconduct report or a Student’s request for a hearing during the fall and spring semesters.
b. Summer Hearing Panels. If a penalty imposed for academic misconduct in a course in the
spring semester would prevent a Student from continuing in a program or major, the Student
is eligible to have a hearing held during the summer on a schedule determined by the UASC.
i. Instructors are strongly encouraged to participate in Summer Faculty Hearing
Panels either in person or remotely.
ii. Insofar as a Summer Faculty Hearing Panel would not take place during the
Academic/Contract year, the Instructor and the members of the UASC shall be
compensated for their participation according to the following formula unless they
are employed under a full-year contract. The members of the UASC shall receive
4 hours of non-teaching credit load for each hearing panel; the Instructor shall
receive 2 hours of non-teaching credit load for each hearing panel.1
c. Notice of Hearing. A Student shall be notified in writing by the OSC when a hearing has
been scheduled. The notice shall advise the Student of: i) the purpose of the hearing, ii)
relevant report(s) of academic misconduct, iii) the date, time, and place of the hearing, iv)
hearing procedures, including who may attend, and v) the Student’s rights. The Student shall
be afforded a reasonable period of time to prepare for the hearing, which shall be not less
than three (3) days.
d. Right to Appear. The Student and the Instructor shall have the right to be present at all
stages of the hearing process except during the private deliberations of the Faculty Hearing
Panel, which shall be closed to the Student, the Instructor, supporting persons, and any other
person alleging misconduct. The Faculty Hearing Panel may, at its discretion, admit any
person into the hearing room. The Faculty Hearing Panel, by a majority vote, shall have the
authority to remove any person whose presence is deemed unnecessary or obstructive to the
proceedings.
e. Opportunity to Present Positions. Both the Instructor and the Student shall have the
opportunity to present their positions to the Hearing Panel, including the opportunity to
present the testimony of witnesses and documents in support of their positions, according to
the hearing procedures outlined in the Notice of Hearing communicated by the OSC.
f. Support Person. The Student shall have the right to be accompanied by an advisor or
support person, who is a silent non-participant in the hearing, and who may not provide
written testimony. Delays shall not be allowed on the basis of an advisor or support person’s
scheduling conflicts.
g. Record of Hearing. The University shall make an audio recording of the hearing. The
recording shall be the property of the University. No other recordings shall be made by any
person during the hearing. Upon request, the Student shall be allowed to review the
recording in a designated University office in order to prepare for an appeal of the decision
rendered by the Hearing Panel. Applicable state and federal law shall govern further
disclosure of the recording.
1

See CSU-AAUP Collective Bargaining Agreement, article 10.12.1: Duties with No Load Credit. “Bargaining unit duties involving no
load credit that are within the University but other than normal assignments may be offered to full-time members up to a total of 135
hours per semester (prorated for intersession or summer session as appropriate). Compensation for each 45 hours of work shall be
one load credit at the compensation rates listed in Article 11.”
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h. Written Notice of Decision. Within two (2) days after the hearing, the OSC shall inform the
Student and the Instructor of the Hearing Panel’s determination in writing. The decision of the
Hearing Panel shall be released to the Student and Instructor in question, Department Chair,
Dean, and Provost. No other parties shall be notified without the prior written consent of the
Student. However, certain information may be released if and to the extent authorized by
state or federal law.
i. If the Hearing Panel determines that the Instructor did not provide sufficient evidence to
support the alleged misconduct or academic sanctions, the Hearing Panel shall direct the
Instructor to assign a grade based on the quality of the work as originally submitted. If the
Instructor declines to do so, the matter shall be referred to the Instructor’s Department
Chairperson or designee, who shall select two (2) anonymous reviewers with sufficient
expertise in the area to reevaluate the assignment. In this case, the final grade shall be the
average of the grade given by the two anonymous evaluations.
6. Student Rights and Responsibilities.
a. A Student has the right to appeal an Instructor’s finding of academic misconduct or
sanctions issued within five (5) days of being notified of sanctions by the Instructor or the
Department. A student also has the right to appeal sanctions based on procedural
violations.
b. An appeal hearing is requested by completing and submitting an “Academic Misconduct
Appeal Form” to the OSC. The appeal shall include evidence supporting the Student’s
position and shall follow the guidelines laid out in Section 4e.
c. A Student accused of misconduct has the right to be heard by an impartial Hearing Body.
Any concern surrounding the impartiality of the Hearing Body or any member thereof will be
referred to the Vice President for Student Affairs or their designee, who will review the
matter and make a determination.
d. A Student found to have violated the Academic Misconduct Policy by a Hearing Panel may
appeal the decision, as described in Section 7.
e. When the timeline established by this document would result in a delay of the Student's
progress towards degree completion, all parties shall expedite the hearing process with all
due procedural promptness.
7. Appeal of the Faculty Hearing Panel Ruling.
a. The Student may appeal the decision of the Hearing Panel to the Provost. An appeal shall
be in writing and shall be delivered to the Provost within three (3) days after receipt of the
Hearing Panel’s written decision. The Provost or designee shall review the record of the
hearing, including any and all documents presented to the Hearing Panel, along with the
Student’s written appeal.
b. An appeal may be brought on four grounds: (a) a claim that an error in the hearing
procedure substantially affected the decision; (b) a claim that new evidence or information
material to the case was not known at the time of the hearing; (c) a claim that the academic
sanctions imposed were not appropriate for violation of the Code for which the Student was
found responsible; d) a claim that the academic sanction imposed is a palpable injustice.
The Provost shall have the right to deny an appeal not brought on proper grounds.
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c. The decision of the Provost shall be rendered within ten (10) days of receipt of an appeal of
the Hearing Panel’s decision. The decision of the Provost shall be final and there shall be no
further right of appeal.
8. Annual Reporting.
At the end of each year, the OSC shall notify the Faculty Senate and the Provost of the total
number of academic misconduct cases reported for the year, the number of appeals filed, and
the number and type of disciplinary sanctions imposed by the Faculty Hearing Panel. No
individual case decisions or outcomes shall be identified in this report. When necessary, the
report shall aggregate data over several years in order to maintain confidentiality.
9. Revisions to this Academic Misconduct Policy.
The Senate, in agreement with the President of the University, shall establish revisions of this
Academic Misconduct Policy.
10. Timelines.
Report of Academic Misconduct by Instructor:
Time Frame
Step 1 Within 3 days from incident
Step 2
Step 3

Within 5 days from receipt of
notification
Within 3 days from response from
Student

Step 4

Within 7 days from receipt of report

Step 5

Within 10 days of receipt of Academic
Misconduct Report

Action To Be Taken
Instructor notifies Student in writing
(Section 1c)
Student response in person or writing
(Section 1c)
Instructor files an Academic Misconduct Report
with the Department Chairperson and
College/School Dean (Section 1d)
Dean forwards Academic Misconduct Report to
Office of Student Conduct & sends copy to the
affected Student (Section 1d)
Office of Student Conduct makes determination
(hearing or administrative resolution) and notifies
Student (Section 3e)

Go to Hearing Timeline
Complaint by Person Other Than the Course Instructor:
Time Frame
Action to be Taken
Step 1 Within 10 days of discovery
Written Report of Academic Misconduct to
either the Instructor OR to Office of Student
Conduct (Section 2)
Option A: If to the Instructor, then
Instructor follows Report of Academic
Misconduct Timeline Step 1
Option B: If to Office of Student Conduct, follow Step 2 below:
Step 2 Within 3 days of reporting
Office of Student Conduct notifies Instructor
of complaint (Section 2)
Step 3 Within 3 days of Instructor’s notification
Instructor follows Report of Academic
Misconduct Timeline Step 1
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If a Hearing is Determined by the Office of Student Conduct or is Requested by the
Student:
Time Frame
Action To Be Taken
Step 1
Within 10 days of receipt of the report of
A hearing must be scheduled, typically
Academic Misconduct or Appeal by the
during the Fall or Spring semester of the
Student
academic year
(Section 5a)
Step 2
Within five (5) days of notification by the
UASC forms a hearing panel comprising
Office of Student Conduct
a minimum of three (3) members to be
convened to address a specific academic
misconduct complaint
(Section 4c)
Step 3
At least 3 days prior to the scheduled
Student notification to include: date, time,
hearing
place of hearing, specific allegation,
possible sanctions, hearing procedures,
attendees, Student’s rights
(Section 5c)
Step 4
Within 2 days after the hearing
Office of Student Conduct informs
Student and Instructor of Hearing Panel’s
action in writing (Section 5h)
Step 5
Within 3 days of the receipt of the written
Student may submit a written appeal of
decision from the Hearing Panel
the decision to the Provost
(Section 7a)
Step 6
Within 10 days of receipt of the written
Provost shall render a decision
appeal
(Section 7c)
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Academic Misconduct Report
Instructions
•
•
•

When any instance of academic dishonesty occurs, this form must be completed and submitted to the
Dean of the College/School and the Chairperson of the Department in which the course resides along
with evidence necessary to substantiate the claim.
A copy of the form must be sent to the affected Student.
Instructors may request no further action, or may request that disciplinary charges be brought by the
Office of Student Conduct.

Instructor’s Name_________________________________ Department_______________
Office __________Phone___________________ Email_______________________________
Course _________________________ Section_________ Term________________________
Student Name________________________________________ Student ID#____________
Describe Alleged Misconduct:
____________________________________________________________________________
Sanction(s) taken By Instructor:
_____ Reduced Grade for Assignment
_____ Opportunity to Revise Assignment
_____ Opportunity to Complete Additional Course
_____Grade of F for Assignment
_____Grade of F for the Course Work
_____ Other: Please specify: __________________
To be completed for all allegations of Academic Misconduct:
______ I Request No Further Action
______I Recommend Separate Disciplinary Actions be Initiated by the Office of Student Conduct.
______________________________
Instructor’s Signature

________________
Date

Copies Sent To: Department Chairperson __________________ Dean_______________________
Copy Sent to: Office of Student Conduct _____________________________________
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Academic Misconduct Student Request for Hearing Form

Student Name______________________________

Student ID# _____________

Course________________________________________ Term___________________
Instructor’s Name_________________________________
Department____________________
Explain the basis of your appeal. Please be specific.
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
Please attach any additional materials that support your case.

______________________________
Student’s Signature

________________
Date

Copy Sent to: Office of Student Conduct _____________________________________

Note: Academic Misconduct can include cheating, plagiarism, and other issues. Examples of
what constitutes academic misconduct are presented in the Student Code of Conduct and other
University graduate and undergraduate documents, including the Instructor’s syllabus.
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II.

Revisions to Academic Misconduct Text on SCSU website

Academic misconduct includes all forms of cheating, plagiarism, fabrication and falsification.
Academic misconduct includes but is not limited to, providing or receiving assistance from
another, in a manner not authorized by the instructor, in the creation of work to be submitted for
academic evaluation (including papers, projects and examinations).
Plagiarism is defined as presenting, as one's own, the ideas or words of another person, for
academic evaluation, without proper acknowledgment. Plagiarism includes, but is not limited to:
(i) copying sentences, phrases, paragraphs, tables, figures, or data directly or in slightly
modified form from a book, article, or other academic source without using quotation marks or
giving proper acknowledgment to the original author or source; (ii) copying information from
Internet Web sites and submitting it as one's own work; (iii) buying papers for the purpose of
turning them in as one's own work; and (iv) selling or lending papers to another person for
submission by that other person, for academic evaluation, as his or her own work.
Fabrication includes but is not limited to making up data or results of a research assignment and
recording or reporting them. Falsification includes but is not limited to manipulating research
materials, equipment, or processes, or changing or omitting data or results such that the
research is not accurately represented in a submitted research paper.
Procedures for handling cases of alleged academic misconduct have been approved by the
Faculty Senate and can be found by clicking here.
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