
 

1                                                                                                         Adopted Fall 2014 rev. Spring 2015 
 

Southern Connecticut State University 
Professional Dispositions Assessment – Field 

 
Indicators Unacceptable Proficient  Exemplary 

1.   Embraces strengths and needs. 
Candidate acknowledges learners have 
differing strengths and needs that serve as 
a basis for growth.  The candidate identifies 
and uses those strengths and needs to plan 
and deliver effective instruction.   (InTASC  
1h, 1i, 7n, 8s) 

Does not respond to all learners, or 
responds inappropriately to learners, 
including those with special needs. 

 

Occasionally uses differentiated instruction, 
and responds appropriately to most learners 
including those with special needs. 

 

Consistently uses differentiated instruction 
and responds appropriately to all learners 
including those with special needs. 
 

Cannot recognize a teachable moment. 
 

Recognizes teachable moments, but may not 
always capitalize. 
 

Finds and capitalizes on teachable moments 
to build a positive classroom environment. 

2.   Engages in reflective practice 
(praxis). 

Candidate takes responsibility for each 
learner’s mastery of disciplinary content 
and skills, and uses ongoing analysis and 
reflection to improve planning and practice.  
(InTASC  2l, 9l, 1j, 4r) 

Rarely, if ever, reflects on experiences, or 
demonstrates little or no interest in 
improving personal performance. 

 

Reflects on experiences to improve personal 
performance, but inconsistently uses the 
reflection to improve personal performance. 

Reflects on experiences to improve personal 
performance, can suggest ways to improve 
performance, and uses reflection to improve 
personal performance. 

Rarely, if ever demonstrates commitment 
to improve both teacher and student 
growth and mastery. 

Occasionally demonstrates commitment to 
improve both teacher and student growth 
and mastery. 

Continually demonstrates commitment to 
improve both teacher and student growth 
and mastery (content and skills). 

3.   Engages in learning process. 
Candidate creates learning environments 
that encourage independent and 
collaborative exploration, discovery, and 
expression. (InTASC  5s, 3p,) 

 Rarely, if ever, uses student-centered 
teaching strategies. 
 

Uses some combination of student-centered 
teaching strategies, but may not be able to 
explain why the strategies were appropriate. 
 

Uses a combination of inquiry based 
learning, problem-based learning, 
cooperative learning, hands-on activities and 
can explain why the strategies were 
appropriate. 

Rarely, if ever, collaborates with colleagues 
in planning instruction. 

Occasionally works with colleagues in 
planning instruction, but may need 
prompting. 

Takes initiative to create time for 
interdisciplinary planning and sharing of best 
practices with colleagues. 

Rarely, if ever, uses interdisciplinary 
projects. 
 

Occasionally uses interdisciplinary projects. Initiates interdisciplinary projects. 

4.   Engages in broad, flexible thinking. 
Candidate facilitates learners’ critical 
analysis of multiple perspectives within and 
beyond the discipline, and explores using 
this knowledge as a lens to address global 
and local issues.  (InTASC  4p, 5r, 5q) 

Rarely, if ever, teaches real-world issues to 
students. 

Occasionally teaches real-world issues to 
students. 

Embraces teaching of real-world issues to 
students. 

 Views course material as self-contained, 
with no connections to other disciplines. 

Occasionally relates course material to other 
disciplines. 

Consistently relates course material to other 
disciplines. 
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Indicators Unacceptable Proficient Exemplary 
5.   Employs assessment effectively. 
Candidate understands the ethical use of 
multiple types of effective assessments 
(e.g. assessments aligns with instruction, 
accommodations are made when 
appropriate, attempts are made to 
minimize bias) and to supporting learners’ 
ability to use assessment feedback as the 
basis for self-reflection on progress and to 
improve performance. (InTASC  6q, 6s, 6t, 
6v, 6u, 6r, 8p) 

Rarely, if ever, uses assessment results to 
drive instruction and remediate when 
appropriate. 

Occasionally uses assessment results to 
drive instruction and remediate when 
appropriate. 

 

Consistently uses a variety of assessments 
that drive instruction and understands when 
remediation is appropriate. 

Rarely, if ever, uses multiple forms of 
assessment. 

Uses multiple forms of assessments, but 
may not use results to better understand 
students as learners.  

Uses performance on multiple forms of 
assessments to better understand students 
as learners. 

Demonstrates no interest in, or knowledge 
of, ethical and unethical use of assessments. 

Able to describe, with some assistance, 
ethical and unethical use of assessments. 

Able to describe ethical and unethical use of 
assessments. 
 

Assessment is rarely aligned with 
instruction. 

Assessment is usually aligned with 
instruction. 

Assessment is always aligned with 
instruction. 

Rarely, if ever, collects or uses data from any 
source. 

Collects and uses data from primarily one or 
two sources. 

Collects and uses data from multiple sources 
to guide instruction and assessment. 

6.   Plans well; maintains flexibility. 
Candidate takes professional responsibility 
to use short- and long-term planning as an 
evolving means of assuring student 
learning, understanding plans must always 
be open to adjustment and revision based 
on learner needs and changing 
circumstances. (InTASC 7p, 7q) 

Rarely or does not seek historical and/or 
current data from Cooperating Professional 
or University Supervisor in lesson planning. 
 

Occasionally seeks historical and/or current 
data from Cooperating Professional or 
University Supervisor in lesson planning. 

 

Consistently seeks historical and/or current 
data from Cooperating Professional or 
University Supervisor in lesson planning. 

Rigid in planning and delivery, cannot 
deviate from a plan of instruction. 

Usually follows a lesson plan closely, but can 
improvise on occasion. 

Demonstrates flexibility in planning and 
delivering instruction. 
 

Long and short-term plans are rarely, if ever, 
aligned with objectives and appropriate 
standards. 

Long and short-term plans are usually 
aligned with objectives and appropriate 
standards. 
 

Long and short-term plans are always 
aligned with objectives and appropriate 
standards. 
 

There is no evidence that essential questions 
are used to drive planning. 

There is occasional evidence of essential 
questions that drive planning. 

Uses essential questions to guide lesson and 
unit plans. 

7.   Employs relevant, current 
technology. 

Candidate is committed to exploring how 
the use of new and emerging technologies 
can support and promote student 
learning. (InTASC  8r) 

 

Demonstrates no interest in staying current 
with technology. 

Stays current with technology, primarily 
through class work at SCSU. 

Stays current with technology, through class 
work at SCSU and workshops or 
conferences. 

Rarely, if ever, uses available technology. Uses available technology meaningfully, but 
may not always have students use that 
technology. 

Uses technology meaningfully and has 
students use available technology to 
demonstrate content understanding. 

If/when technology is used, it is superficial 
and unnecessary. 

Occasionally demonstrates that the use of 
technology is crucial to student learning by 
engaging students in lessons that integrate 
technology during instruction. 

Demonstrates that the use of technology is 
crucial to student learning by engaging 
students in lessons that integrate technology 
during instruction. 
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Indicators Unacceptable Proficient Exemplary 
8.   Demonstrates reflective, self-

directed learning. 
Candidate sees him/herself as a learner 
continuously seeking opportunities to 
draw upon current education policy and 
research as sources of analysis and 
reflection to improve practice.  He/she is 
committed to deepening understanding of 
his/her own frames of reference, this 
includes:  culture, gender, language, 
abilities, ways of knowing content 
knowledge, and possible biases.   (InTASC  
9m, 4o, 4p, 10t, 9n) 
 

 

Spends little or no time developing and 
reflecting on personal vision and mission. 

Occasionally spends time developing and 
reflecting on personal vision and mission. 

Consistently spends time developing and 
reflecting on personal vision and mission. 

Does not acknowledge possible biases 
inherent in lived experiences that may not 
be common across all stakeholders. 

Acknowledges possible biases inherent in 
lived experiences that may not be common 
across all stakeholders, but may need 
prompting. 
 

Acknowledges possible biases inherent in 
lived experiences that may not be common 
across all stakeholders. 
 

Demonstrates no interest in working to 
mitigate these biases. 

Occasionally works to mitigate these biases. Actively works to mitigate these biases. 

9.   Adheres to high, ethical 
standards. 

Candidate understands the expectations 
of the profession including codes of ethics, 
educational and professional standards of 
practice, and relevant law and policy and 
contributes to the advancement of the 
profession. (InTASC  10s, 9o) 

Demonstrates no regard for ethical, legal, or 
professional standards. 
 

Often, but not consistently, models the 
expectations of the profession regarding 
ethical, legal, and professional standards. 

Consistently models the expectations of the 
profession regarding ethical, legal, and 
professional standards. 
 

Provides no guidance to others on the 
expectations of the profession. 

Provides minimal guidance to others on the 
expectations of the profession.  

Provides guidance to others on the 
expectations of the profession. 
 

Avoids or ignores violations of codes of 
ethics, educational and professional 
standards of practice, and relevant law and 
policy. 

If prompted, discusses with University 
Supervisor or Faculty possible P-12 student 
violations of codes of ethics; educational and 
professional standards of practice in field 
setting; and relevant law and policy in order 
to learn how to handle situations in the 
future. 
 

Actively initiates discussions, with University 
Supervisor or Faculty, possible P-12 student 
violations of codes of ethics, educational and 
professional standards of practice, and 
relevant law and policy in order to learn how 
to handle situations in the future. 

Either intentionally or unintentionally treats 
students disrespectfully. 

Interactions with students generally 
demonstrate respect, regardless of the 
situation. 
 

Interactions with students consistently 
demonstrate respect, regardless of the 
situation. 
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Indicators Unacceptable Proficient Exemplary 
10.  Listens to, and considers, all 

points of view. 
Students, families, colleagues, 
professional peers and community 
members communicate in a variety of 
ways with varied beliefs, norms and 
expectations.  Through thoughtful and 
responsive listening and observing, the 
candidate solicits their input and 
contributions in a collegial manner, 
respectfully communicating and working 
collaboratively to successfully plan and 
meet challenging goals in positive and 
supportive learning environments. (InTASC  
1k, 10q, 8q, 3n, 3q, 3r, 7o)  

  

Demonstrates little or no tolerance for 
differing ideas/opinions, or does not engage 
in discussions.  

Listens respectfully to dissenting or differing 
ideas/opinions, but may not always engage 
in discussion.  

Listens respectfully to dissenting or differing 
ideas/opinions, and engages in respectful 
discussion.  
 

Rarely, if ever, communicates with any 
stakeholders (students, parents, colleagues, 
Cooperating Professional, University 
Supervisor). 
 

Communicates with most stakeholders, but 
may need prompting. 

Proactively communicates with all 
stakeholders.  

Rarely, if ever, uses input and feedback. Uses input and feedback, but may not 
always solicit them. 

Consistently solicits and uses input and 
feedback. 

Communications are unprofessional, often 
negative, and demonstrate lack of regard for 
the best interests of students. 

Communications are professional, often 
positive, and maintain the best interests of 
students. 

Communications are consistently 
professional, positive, and maintain the best 
interests of students. 

11.  Embraces diversity. 
Learners are individuals with differing 
personal and family backgrounds, various 
skills, abilities, perspectives, talents and 
interests.  The candidate embraces this 
diversity and makes learners feel valued, 
helping them to learn to value each other 
and to use these peer relationships to 
establish an inclusive climate of learning. 
(InTASC  2m, 2n, 3o) 

 

Does not integrate diversity. 

 
Integrates diversity occasionally, may need 
prompting to combat the marginalization of 
groups or individuals. 
 

Integrates diversity actively, combating the 
marginalization of groups or individuals. 
 

Does not create an inclusive climate. 
 

Identifies and appreciates the varied 
contributions of individuals, but may not use 
this knowledge to create an inclusive 
climate. 
 

Identifies and appreciates the varied 
contributions of individuals to create an 
inclusive climate. 
 

Often overcorrects students with diverse 
languages. 

Occasionally may overcorrect students with 
diverse languages. 

Demonstrates respect for diverse languages 
by not overcorrecting. 

12.  Seeks professional growth. 
Candidate takes initiative to grow and 
develop with colleagues through 
interactions that enhance practice and 
support of student learning. (InTASC  10r) 

Neither attends conferences or maintains 
awareness of research in the discipline.  
 

Attends but does not present at conferences 
and maintains awareness of research in the 
discipline. 

Attends and presents at professional 
conferences and maintains awareness of 
research in the discipline.  
 

Demonstrates no interest in working with 
colleagues. 
 

Works with faculty and staff in the school, 
but may need prompting. 

Takes initiative in working with faculty and 
staff in the school. 

Is not aware of current research in the field. 
 

Is aware of current research in the field, but 
may not employ it. 

Employs current research in the field. 
 

Neither belongs to nor participates in 
professional organizations. 

Belongs to professional organizations, but 
may not participate. 

Belongs to and participates in professional 
organizations. 
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Indicators Unacceptable Proficient Exemplary 
13.  Contributes to school mission. 
Candidate actively shares responsibility for 
shaping and supporting the mission of his/ 
her school as one of advocacy for learners 
and accountability for their success. 
(InTASC 10p) 

Does not seek necessary resources to 
support student learning. 

Seeks necessary resources to support 
student learning, but may need prompting. 

Seeks necessary resources to support 
student learning. 

Frames needs as negative and problematic. 
 

Frames needs as positive and solution 
driven, but may not have realistic timelines. 

Frames needs as positive and solution 
driven, with realistic timelines. 
 

Demonstrates no awareness of school’s 
mission. 

Demonstrates knowledge of school’s 
mission, but may not integrate it in every 
facet of work. 
 

Explicitly integrates the school’s mission in 
all facets of work. 
 

Does not embrace the extracurricular 
activities sponsored by the school, and does 
not spend any more time than required in 
the school. 
 

Occasionally attends extracurricular 
activities sponsored by the school, or 
occasionally spends more time than required 
in the school. 

Regularly attends extracurricular activities 
sponsored by the school, and spends more 
time than required in the school. 

 

If the student received an unacceptable score(s), please indicate the plan for remediation below in this box. 
 
 
 
 

Clearly document the evidence upon which every unacceptable rating is based in this box. 
 
 
 
 

Please enter any additional comments below in this box. 
 
 
 
 
 

 


